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ANCOR NAMES 2007 DIRECT SUPPORT PROFESSIONALS OF THE YEAR
Inaugural Awards Spotlight Often Overlooked Workforce Supporting People with Disabilities
Alexandria, VA– The American Network of Community Options and Resources (ANCOR) today announced 37 honorees from the hundreds of nominations it received for its inaugural Direct Support Professionals (DSP) of the Year contest, naming 36 state honorees while designating Larry Skinner of Wichita, Kansas as its National Direct Support Professional of the Year. “It gives us great pride to recognize the achievements of the direct support professionals overall and especially the extraordinary efforts of Larry Skinner. He epitomizes the very best in the commitment, sensitivity and passion that direct support professionals bring to the job,” says Peter Kowalski, president of ANCOR and John F. Murphy Homes, Inc.
A vocational trainer at KETCH, Larry has foregone better paying jobs to support and train people with disabilities for the last 22 years. The touching element that distinguished him was the uncanny insight he brings to his work. DSPs are known for their big hearts, extraordinary compassion and empathy, but Larry Skinner added another dimension. In order to teach a blind client to do his job, Larry donned a blindfold and taught himself how to perform the tasks he wanted to teach his client. According to Larry, his payoff came years later when his client was hired at a local photo equipment company and did very well. 

In addition to Larry, ANCOR has announced 36 state honorees.  The awards were based on several factors including building social capital, fostering independence, establishing ties to individuals and families and creativity.
	Name
	State

	Wanda Weng
	AL

	Thomas Butts
	AZ

	Scott Christian
	AR

	Mary Darr
	CA

	Kenneth Ortiz
	CO

	Bob Popp
	CT

	Bill Jenkins
	DE

	Alfred Massaquoi
	DC

	Carijo Roberts
	FL

	Robin Black
	GA

	Connie Collier
	IL

	Robert Boles
	IN

	Leah Schaefer
	IA

	Linda Sprague
	KS

	Heather Starks
	KY

	Neil Wyatt
	MA

	Robert Hall Jr.
	ME

	Duane Hickel
	MN

	Wynne Zeidler
	MT

	Name
	State

	Sherry Schneider
	MO

	Tom Power
	NV

	Jillian Poole
	NH

	Helen Johnson
	NJ

	Robin Kestler
	NY

	Clora "Peaches" Franklin
	OH

	Rodney Hatfield
	OK

	Tina Gonzalez
	OR

	Tiffany Irvin
	PA

	Deloris Frank
	SD

	Cruz Lopez
	TX

	Dennis Bird
	UT

	Vicky Germaine
	VT

	Tamao Joseph
	VA

	Ella Reid
	WV

	Nancy Hamilton
	WI

	
	


“The entries highlighted the exemplary work that Direct Support Professionals do everyday to support people with disabilities. They ran the gamut from DSPs who adopted clients into their families, to those who took clients on vacation, arranged life-changing experiences and most of all, allowed them to maximize their abilities. What this contest underscored is that Direct Support Professionals are dedicated individuals who make a career of their compassion for others. We salute them all,” said Kowalski.

Direct Support Professionals (DSPs), often referred to as caregivers, personal assistants or homecare aides, provide daily supports to millions of Americans with disabilities living and working in the community. DSPs provide supports for a variety of important day-to-day activities, including health needs, personal care and hygiene, mobility, employment, transportation, recreation, home-management activities, etc.

“Direct Support Professionals are the lynchpin between people with disabilities working and living in the community or being subjected to institutional style settings. Unfortunately, this critical workforce is in crisis as high turnover and vacancies can’t match growing demand and the problem only promises to get worse,” notes ANCOR CEO Renee Pietrangelo.

By 2020, the number of individuals with intellectual and other developmental disabilities (ID/DD) in need of residential, in-home and day supports is expected to rise from one million to 1.4 million -- an approximate increase of 38 percent.  Currently, there is demand for 875,000 direct care workers to support  just this one segment of the disability population, but by 2020, that number will grow to 1.2 million.  

Low wages for direct support staff brings high turnover (as high as 86% in residential settings) which can cause emotional and developmental setbacks among this fragile population. Now before Congress, the ANCOR supported Direct Support Professionals Fairness and Security Act (H.R.1279) would provide states with an option for the critical supplemental Medicaid funding they need to increase wages for DSPs.  

About ANCOR

The American Network of Community Options and Resources is the premier national association representing more than 850 private providers of community living and employment supports and services to more than 385,000 individuals with disabilities.  As a nonprofit organization, ANCOR successfully addresses the needs and interests of private providers before Congress and federal agencies, continually advocating for the crucial role private providers play in enhancing and supporting the lives of people with disabilities and their families. The ANCOR National Advocacy Campaign was created to provide a focus on this critical workforce issue. For more information about the DSP workforce shortage, visit www.supportnac.org.  For information on how to contact your Member of Congress, visit www.WhoWillCare.net. 
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